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Ofeneral Statement . ' ^ ■ 

• . In accordance with the bnbi^HpHpPp^rojoct dated ' • ' 
akg&S&ba&Q* and or- set forth in rnonOrandun, CubjectflSH^SttK^ 
PBBlf^FAald Component,” dated ID NovrgAgr^rji^ a fi^d "'" f 

component is to be established in tliSj lBB SBBp ^Jndor t he command ^ 
and control of the Senior }leprenentat!^^^p^jj|jp Q 


Ref oroncG » 


IFSE-r^. 


.RT ICHORS 




Mission t- . 

Component, hereinafter ref o> red to‘ as. 

* ill'c'o nd;ic t the re se a rc h and operational program . 

within” tlic overall ecopo o&HHHBflfr 


Objectives ;'.*■■■ 


1* ‘ To contribute towards the analysis and evaluation of the 
technique known as •" brainwashing' 5 in order to dovolop countermeasures 
to enable individuals to resist its effects, end to sustain motivation 
in the face of stress and oubtlo influonces. 

2« To establish a coordinated prorp’am in the field designed 
to effect maximum utilisation of knowledge and assets in carrying 
out spec if lc clandestine operations facilitated through the applica- 
tion of certain kncom psychiatric and psychological tpehniquos, 
methods and skillo as supplied by: headquarters. 

3. To contribute towards the study of individual mores, 
customs, values, social structure and motivation factors peculiar 
to oultur^taiiational, social, geographic and occupational groups ‘ 
in the . 

h» To aid in the selection and pro cons inn of agent personnel 
within the scope and capabilities of £>]^ 

• ' , • ' . ;\.C '• ■ . • • : ' . 
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5. To effect .vaximun exploitation o'f exin fin" » 

operations and assets in order to select agent person^^LoSr 
facilitate tlio noun ting of rpocif ic operations. 

6. To wit tin ply or unwittingly precondition solectod agent 
porsonnel to aoccpt olandostine missions by utilising available 
ocientifio methods and techniques* 

. ’ i 

•i 

7. To induce selected agent personnel to perform act 3 of a 
comj.lox, purposeful nature* tho ©fleets of wiich i:& ! y bo out of 
keeping with tho -individual's. previous fcchaviorj dangerous to 
his being j contrary to any pluvious consciously V?x? rented 
intbnfeions and interests) contrary to tho good of the individual 
and subversive to tho goals for which they are allegedly working. 

' \ 

*-’• To build into agent personnel a durable notivntion which 
■ rorist hostHo .interrogations and political indoctrination* 
and sustain him over a long period of tiny against tho environmental 
stresses and oubtlo influences affecting his mission. 

y. ^ To provide for tlio training and indoctrination 
otaff officers so t!iat they become professionally competent 

• prooons and hn^dlo agent personnel closed to thee© tcchniqUea. 

\ - * 

10. To establish the necessary procedures, and the mechanisms 
^ for effeoting tho above objectives. 


*' * „ 

fo MnH/ V, M 3lS ^ 151 ' lii'tlMj a. componen t responsible 

foi coo. diiiation,. support and guidance elements con- 

carrying out specific operutiSJwiffin thn scope of $ ^ 


cto and (X ) 5 
activities. ^ 


2. To continually review existing 
, operations that can be utilized in support’ o 

3. To act as a field-data gathering team f or^|£2^to|tr ‘W 

• nkmi" 01 ? w colloction material portlncntl^fflSVand^ ' 
' nnd ^ £J 1 r ? 1 ^ ant J° Qcf;nt 1110 tivntion and management, interrogation 

a "“ nta information regarding methods and 
oklua employed by other security forces. 

*. m* *T° t<? ° t ,. nnd develop cortaln methods and techniques undor 
tlio direction of hoadquartoro. 4 

^ p^ t0d 1,2010 reSCQrdl ±n 8upport ° r operations 

rcrY^-T-’.-^ocriiS 
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6 . To provide appropriate support for opocificclartdcstino /? J ' 7 

operations as roqueotod within tho capabilities p /3 f 

7. To plan, implement and mount any field demonstration!} ’ • V 

ontYOr exercisoe in addition to tlio basic operational program os- 
designated fcy Headquarters* . ° ,i 


0. To of for ^Jporaliontsl* oupporf^na a priority basis O 

deternJjjgdbyJ^dqiiartors, to all^jSBS^laoicns and stations ■ ^ 
3n thqaggggpSin the handlinr. of specific cases Utilizing P 

miUJW^ -nothods and tcc hnionos* . . .T lie AflTIuiTOKE responsibility ' 
continues to resido in the*J||j^J5pJfrpnd ARTICHOKE roports will, fy 
bo rendered according to. erocedurp' already established within ■* 
tho Offico of Securit.v/Bsy^^^ ^^f Q_ 

aot aa 0X1 advisory body* to tlio offico of Q- 

re ‘^WHr kr> d A 71 T.TCHDKE natters, Q 


& )i> 


Rosponslbilltle a 


WBP 111 Garry out field operations end activities in £> 
&ccovti 3 *!CG with instructions tuvl diroc bion?; ■ as to techniques and 
methods prescribed by;iQiidqunrtcrs, Ivashinston, with full nllduanccs 
Tor problems arising in the field and with sufficient- latitude given 
to permit a flexible and efficient approach. 


B/ 3 


‘ ^HMfl^Vlllj for nil adiinlotrative ml-tcrn and for operational 
cwitTgl^be attached to. tho offico of tho Senior Peprccontabivo, 
ipgpQBr will bo' directly .responsible to Uio Senior Representative. 

Operational, -work hncl/o.r research will lie carried out in 
coordination with tho appropriate Cliief of Mia o ion, his -Deputy, 
or otIicrd.se dosirnatedrcroonsiblo officer. All Chiof 3 of Mission 
will actively assist jHSKgppLn carrying out its assigned objectives 
and tasks*. w "" ■ - , 


Thorc will bo Occasions fo r liaison a nd coordination with ** 

.. nienionn^d/ogn^tions in th^JJJpjPfbutcido tlio geographic. - Jr . 
arca 0l? *^BwreSlP^' • concurrence will 1 bo’ obtained in r ! 

tills rospect, ••*, ... . • . . . . r“ 

It will ta^i^| 3 snonslbility of tho Offico of the Senior ‘J’ 
Reprooc nUtlV 2 aB BWWW>i to arrange for office and crn^n^jjg_T . 

sroas fclKppQIp^Alno, thc'^MMLill dcsl.gnatc. tlit^PpSV^ 

ars to be briefodonii "noed-to-know'* basis in ra 3 puct 


roFY^^r^jcrio 
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Lino of Command 


<36 


.H be under the coanand and control of tho^ 

t 

[°rt will bo furnished 


Policy, appropriate requirements, 
f ran Headquarters . through tho Chief# J 






Personnel 
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i/3 
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teUUntoa neppo 


^cfLl owing pex sonnol will bo employe 
“’‘"Vi atUidiud to the Office of tlv 

f ' 1. • Operations Officer (H.D.) 

2. Operations Officer (Fli.D.) 

3. Operations Of floor’ 

■ ■ U« A rlminls trativo Assistant 
• • • ' 5. Cccretmy/GtonOErnplwr ’ 

Tho fiold component will consist of • t - 

Xfill ba in oharge, end othor momboro who ^nnSiF^^Seprocens 
of selection. -■ In addition, Headquarters will have occasion to 
oend to the field on TD2 certain Headquarters s taff^rorcprmoi 
|| Wid^gr M givilij& consultants to work Jointly wltigQ^^p?On 
^^^^^^fprobleno and research. 
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In addition to those personnel listed slove, certain Star ' 
officers will bo concerned with this project in tho field.- ifnon- 
orcr indicated, staff officors will Ve utilized on a "loan basis" 
frero tho appropriate mission or station on activities' conducted 
within the respective missions and/or statiqns. ■ ; 

, Trior to the employment of any personnel, including cover /V 1 ‘ 
anu contract pernon-.ol, operational or security clxuuwxncu an voll 
G3 prior approval will be obtained from Headquarters. 


finance 


directed that for tlio rcmaitidcv of thn fiscal roar l?n5 

I ~.l U. . I .-X n ^ 
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in tin 


bo supported by special developmental funds in the ’ field”" 
g- from thafifl^oyallablo to the Off ico ^jM^ani/or Chiefs of PJLsoion 

ot to exceed the overalliotci amount of 225,000* 

bg- singlo expenditure up to $2,000' can be authorised by the 
tho ni'px’opriate Chief of iils3lon« Othor total expenditures 
ss of $2,000 must have prior approval of Headquarters. 


ffm BSroi 

^n execs 


Direct allocation of funds will bo appropriated for fiscal ' ' 
year 19i>'6 contingent upon budge tary estimates to bo submitted.. . '*: / 
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‘ Travel, entertainment and incidental o-'-ponrLLturcn will bo 

a;T.inot available station f undo, err Urn Office of the . v 
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Contact and Conrt’.mication 


All coommicationg related to this, project and its activities 


will carry tho Sensitive indicator 
cn a strict need-£o-lcnow bsci3. 


'linitin^dictt ibution, 
fol f ncilitica 


through nomal con.umd channels will i.c utilised for coi'jnun legations. 


rnuicnarit and Support 


ihoro will bo a rlofinilo m od within tho scope ofgJgKg gp* 
activities for certain nciontific laboratory equirrenta jj 7 1 
addition, Office material, including safes, desks, typo;/ritera 
and ntationdx-y will also bo required* Support will bo lvnderod 
through tho norraal channels of support to the Of tiro of 
tjkI cppi-npriato clianncla in regard to spec if 1; missions and/or “ 
stations. Special technical equipment (electronic, mechanical’, 
photographic) will bo supplied from available TSS and .'.'oeii.vity 
• stocks in tho 'field. Specific items of necessary cqxiipsient. 
unavailable Irh the field will bo furnished by iendquartern throc^h 
propor channels* ■ • . . . 


&h 


Cccurll 


/.llJHH0pTiorscnnoi. and/or a rents will have the necocmry 
and appreciate security, clearances. Appropriate cover will be • 
devised "to fit tho situation" according to circuits tancon ns thoy 
arise. ' • 
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